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Barcelona, 14 January 2019 

 

Dear client, 

We hereby inform you of the latest developments in employment legislation, brought in under 

Royal Decree 1462/2018 of 21 December and published on 27 December 2018, whereby the 

minimum wage (MW) has been increased by 22.3% for 2019, and Royal Decree-Law 28/2018 of 

28 December on the revaluation of public pensions and other urgent social and employment 

matters. 

 

The minimum wage in monetary terms for full time work as from 1 January 2019, has been set 

at the following amounts: 

 

 2018 2019 

MW/Day €24.53 €30 

MW/Month €735.9 €900 

MW/Year €10,302.6 €12,600 

MW/Legal working day 
(For casual and seasonal workers whose 

services to the same company do not 
exceed 120 days) 

€34.85 €42.60 

MW/Hour 
(For household employees working on an 

hourly basis) 
€5.76 €7.04 

 

 

Casual and seasonal workers and household employees: 

 

Casual and seasonal workers whose services to the same company/employer do not exceed one 

hundred and twenty days will receive, together with the minimum salary referred to above, the 

proportional part of the remuneration pertaining to Sundays and holidays and to the two 

extraordinary salary payments to which, at minimum, all workers are entitled, corresponding to 

thirty days’ salary in each case, without the amount of the worker's salary being less than €42.62 

per legal working day in the activity concerned. 

Said workers shall receive, together with the minimum wage referred to above, the proportional 

part thereof pertaining to the minimum legal vacation in cases in which the vacation period and 

the duration of the contract do not coincide.  
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For household employees working by the hour, the minimum wage has been set at €7.04 per 

hour actually worked. 

 

Exceptions 

 

The aforementioned Royal Decree provides, in its Single Transitional Provision, that these new 

minimum wage figures shall not apply: 

1.- To the regulations in force on the effective date of this Royal Decree of the autonomous 

regions, the cities of Ceuta and Melilla and entities that make up local administrations that use 

the minimum wage as an indicator or reference of the level of income for determining the amount 

of certain benefits or accessing certain benefits. 

2.- To private contracts or agreements in force on 1 January 2019 that use the minimum wage as 

a reference for any purpose, unless the parties agree to the application of the new minimum wage 

amounts, notwithstanding that the aforementioned wages established in contracts or private 

agreements might be lower overall and in annual terms than the minimum wage figures stipulated 

for 2019. 

 

Royal Decree-Law 28/2018 

 

Revaluation of public pensions: 

 

Contributory public pensions and pensions paid to retired public servants will increase by 1.6 

percent in 2019, compared to the relevant amount in 2018 had they been updated by the same 

percentage as the average year-on-year percentage change in the Consumer Price Index for 

each of the months from December 2017 to November 2018, expressed to one decimal point, 

which in 2018 was 1.7 percent.  

The minimum pensions paid by the Social Security system and the pensions of retired workers in 

general will be increased by 3 percent. 

The limit on public pensions during 2019 will be €2,659.41 per month or €37,231.74 per year. 

 

Social Security contributions: 

 

During 2019, the amount of the ceiling on the Social Security contribution base, in schemes in 

which one is established, and the maximum contribution bases applicable in each of them, is set  
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at €4,070.10 per month, this being an increase of 7%. 

 

Special scheme for self-employed workers:  

 

The minimum contribution base as from January 2019 will be €944.40, the contribution rate being 

30%, including all contingencies. Coverage for professional contingencies and cessation of 

activity is now mandatory, meaning that the monthly contribution will amount to €283.32. For 

corporate self-employed persons (directors) the minimum base will be €1,214.08 and the monthly 

contribution will amount to €364.22.  

In situations of Temporary Disability with the right to financial benefit, as from 60 days following 

the relevant medical certification, it will be necessary to pay the contributions of self-employed 

workers for all contingencies, to the mutual society that collaborates with the Social Security, to 

the management entity or, as the case may be, to the public state employment service.  

With regard to female self-employed workers, we should note that workers who return to self 

employment within the two years following the date of cessation of work due to childbirth, 

adoption, custody for adoption purposes or fostering will be entitled to a bonus, whereby their 

monthly payment will be €60 if they opt to apply the minimum contribution base for the 12 months 

following their return to employment. If they opt for a contribution base higher than the minimum, 

they will be entitled to a discount of 80 percent on the contribution for common contingencies.  

Contributions under the flat rate for new self-employed workers increase from €50 to €60 per 

month for the minimum contribution bases for a period of 12 months, provided that the 

requirements for not having been registered as self-employed during the preceding two years are 

met. Self-employed workers that opt for a contribution base higher than the minimum for said 12-

month period will be entitled to an 80% reduction in the contribution for common contingencies, 

after which, up to a maximum of an additional 12 months, the following scale will apply: 

 

 

a) 50 percent reduction in monthly contribution for six months 

b) 30 percent reduction for three months 

c) 30 percent rebate in the monthly contribution for three months 

 

Suspension of the system for reducing contributions for professional contingencies due 

to a reduction in work-related accidents: 
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The application of the reduction in contributions for professional contingencies for companies that 

have considerably reduced their work-related accident rate, provided for in Royal Decree 

231/2017 of 10 March 10, has been suspended for contributions generated during 2019.  

 

Social Security for persons undertaking training programmes and non-labour and 

academic practical training 

 

The performance of practical training in companies, institutions or entities included in training 

programmes, for carrying out non-labour practical training in companies and external academic 

practical training under the respective legal and regulatory provisions, will lead to the inclusion 

in the Social Security system of the persons carrying out said practical training, even if 

they are not remunerated. 

The Social Security contribution will be made by applying the contribution rules for training and 

learning contracts, without there being any obligation to pay contributions for professional training. 

These provisions will apply to persons whose participation in unremunerated training programmes 

or non-labour and academic practical training commences as from 1 February 2019 

Within three months of the entry into force of this Royal Decree-Law, the Government will develop 

the provisions of this Royal Decree-Law by means of the relevant enabling regulations. 

The persons referred to in this provision who, prior to its effective date, find themselves in the 

situation indicated therein, may sign a single special agreement, within the term and subject to 

the terms and conditions determined by the Ministry of Employment, Migration and Social 

Security, allowing them to calculate the contribution for training periods undertaken before the 

effective date, up to a maximum of two years. 

 

Special agreements in the Social Security system for non-professional caregivers of 

dependent persons existing on the date of entry into force of this law. 

 

Special Social Security agreements for non-professional caregivers of dependent persons 

envisaged in Royal Decree 615/2007 of 11 May which regulated the Social Security conditions of 

the caregivers of dependent persons and which are maintained on the entry into force of this  

 

Royal Decree-Law, will be understood to subsist and will be governed in full by said Royal Decree, 

the contribution payable being assumed by the Central Government. 
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Rules following the termination of voluntary collaboration by companies in Social Security 

management., 

 

Companies which, at 31 December 2018, were covered by the collaboration arrangement 

regulated in Article 102.1.b) of the revised General Social Security Act will cease such 

collaboration with effect from 31 March 2019 and must settle the operations relating to such 

collaboration within the following three months. 

Regarding Temporary Disability processes arising from common illnesses and non-work related 

accidents that are in progress at the date of cessation, the responsibility for the payment of the 

subsidy derived thereby will continue to be borne by the collaborating company until its 

termination for legal or regulatory reasons, without the company being able in such cases to 

receive any compensation via the relevant Social Security contribution payments. 

Until 1 April 2019, they may choose to formalise the protection of the temporary disability benefit 

derived from common illness and non-work related accidents with a mutual society collaborating 

with the Social Security authorities in line with Article 83.1.a), paragraphs two and three, of said 

law. This option must be exercised by 1 March 2019. 

 

Coverage of unemployment contingency in training and learning contracts concluded with 

working students in public employment and training schemes, including schemes 

involving training workshops, craft schools and employment workshops. 

 

Coverage of unemployment contingency in training and learning contracts concluded with working 

students in public employment and training schemes, including schemes involving training 

workshops, craft schools and employment workshops, will apply to contracts concluded as from 

the date of entry into force of this Royal Decree-Law. 

  

For these purposes, contracts in effect at the date of entry into force of this Law, as well as their 

extensions, will be governed for these purposes by the regulations under which the initial 

contracts were concluded. 

 

40% contribution increase for temporary contracts with a duration of 5 days or less. 
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In temporary contracts with an effective duration of five days or less, the employer's Social 

Security contribution for common contingencies will be increased by 40 percent. Said increase 

will not be applicable to workers included in the Special System for Agrarian Salaried Employees. 

 

Calculation of contribution periods in short-term contracts. 

 

In order to accredit the contribution periods necessary to be entitled to benefits for retirement, 

permanent disability, death, temporary disability, maternity and paternity in temporary contracts 

with an effective duration equal to or less than five days, as regulated In Article 151 of this law, 

each working day will be regarded as 1.4 days’ contribution. 

This provision will not apply in the cases of part-time contracts, part-time relief contracts, and 

permanent non-continuous contracts. 

 

Special agreement for those affected by the economic crisis. 

 

Persons that can attest, on the date on which the enabling regulations governing agreements of 

this kind come into force, that they were aged between 35 and 43 and that they ceased to make 

contributions for at least three years in the period from 2 October 2008 to 1 July 2018, may enter 

into a special agreement with the Treasury of the Social Security to recover a maximum of two 

years of said period. 

 

These contributions will be taken into consideration exclusively for the purposes of permanent 

disability, retirement and death, and will be arranged in the terms specified in the relevant 

regulations. 

 

1-year extension (until 01/01/2020) of additional provision on application of pre-retirement 

schemes. 

 

The regulations of retirement pensions as regards the different types, access requirements, 

conditions and rules for the determination of benefits in effect before the entry into force of Law 

27/2011 of 1 August on the updating, adaptation and modernisation of the Social Security system 

will continue to apply to retirement pensions come into effect before 1 January 2020, in the 

following cases: 
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a) Persons whose employment relationship has been terminated before 1 April 2013, provided 

that after said date they are not included in any of the Social Security schemes. 

b) Persons whose employment is suspended or terminated due to decisions taken under 

redundancy proceedings or collective bargaining agreements in any area, corporate collective 

agreements or decisions taken in insolvency proceedings approved, signed or declared before 1 

April 2013, provided that the suspension or termination of the employment relationship takes 

place before 1 January 2020. 

It will be an indispensable condition that such corporate collective agreements are duly registered 

with the National Social Security Institute or Navy Social Institute, as appropriate, within the term 

stipulated by the relevant regulations. 

c) However, the persons referred to in the above paragraphs may also choose to apply, for the 

recognition of their pension rights, the legislation that is in force on the date the pension becomes 

effective. 

 

Reinstate the capacity of collective agreements to establish retirement due to age. 

 

The measure must be linked to coherent employment policy objectives expressed in the relevant 

collective agreement, such as an improvement in employment stability due to the transformation 

of temporary contracts into indefinite contracts, the hiring of new workers or a generational 

renewal. Workers must be able to access their contributory retirement pensions in full. 

 

 

The professionals that regularly work with your company are entirely at your disposal for any 

clarification or additional information you may require in relation to the content of this Circular 

Letter.  

 

Yours sincerely, 

AUDICONSULTORES 

 

 

 

The sole aim of this Circular Letter is to provide its recipients with a selection of general information items about novelties 

or issues of a labour, tax or legal nature, without this constituting professional advice of any kind or being sufficient for the 

making of personal or business decisions. 

© 2019 "Audiconsultores Advocats i Economistes, S.L.P.". All rights reserved 


