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Circular 8/ 2015 

  ‘Social Order Measures’ 
 

Barcelona, 6 March 2015 

 

Dear Client, 

We hereby notify you of the recent developments in employment issues, set out in 

Royal Decree-Law 1/2015 of 27 February, governing the second chance mechanism, 

reduction of financial burden and other measures of social order, which approves a 

series of new measures to increase the protection of groups that are most affected by 

the crisis. 

The employment and social security measures are as follows:  

1) Companies that create net employment from 1 March 2015 until 31 August 2016 

shall receive an allowance in their contribution to common contingencies for a period 

of 24 months. The amount of the benefit shall be: 

 

- In full-time open-ended contracts: the first 500 euros/month of Social Security 

contribution 

- In part-time open-ended contracts: the allowance will be in proportion to 

the decrease of the working day, with a minimum of 50% of the working day 

 

Once the 24 months of benefit have elapsed, those companies which, at the time of 

carrying out said recruitment, have at least 10 workers on their workforce, shall be 

entitled to continue to enjoy this right for a further 12 months, with an amount of 250 

euros for full-time and a proportional reduction for part-time, with the minimum of 50%. 
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REQUIREMENTS: 

- Comply with both Social Security and tax obligations 

- Maintain the level of employment obtained for 36 months 

- In the six months prior to executing the contract that gives the right to the 

allowance, not to have terminated legally inadmissible contracts 

- Have access to the allowances due to not having incurred a serious or very 

serious sanction for breach of articles 16. 22.2 and 23 of the Offences and 

Punishments Act (LISO) 

COMPATIBILITY: 

Compatibility with the allowance of article 107 of Law 18/2014, on the open-ended 

contract formalised with persons under the National Youth Guarantee Scheme and 

compatibility with open-ended contracts formalised with persons that form part of the 

employment activation scheme. 

NON-COMPLIANCE : 

- Failure to maintain the level of employment will render the benefit void; 

- Non-compliance from the beginning until month 12 shall require reimbursement of 

the full amount;  

- If the non-compliance is from month 13 to 24, the monthly amounts from month 

13 onwards shall be reimbursed; 

- If the non-compliance is from month 25 to 36, the amount from month 25 until the 

month of the infringement shall be reimbursed. 

 

2) Allowance for self-employed workers for reconciliation of professional and family 

life associated with recruitment: 100% of the amount payable by self-employed persons 

for common contingencies, over a 12-month period, in the following cases: 

 

Looking after children under the age of seven, having a relative up to the second level 

of consanguinity with a substantiated situation of dependency 
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REQUIREMENTS:  

- Not to have any salaried workers on commencement of the allowance and for 

12 months beforehand 

- To remain under the Special System of Self-employed Workers (RETA) during the 

allowance period and for six months afterwards, and recruit a temporary worker 

on a full or part-time basis for a minimum of three months and have this person 

under contract during the allowance period 

- The child must be under the age of seven. If they reach the age of seven during 

the period the allowance will continue up to 12 months. 

COMPATIBILITY: 

It is compatible with the remaining incentives on recruitment of workers. 

NON-COMPLIANCES:   

There will not be any reimbursement if the contract is extinguished on objective or 

disciplinary grounds that are declared admissible 

3) Reduction of the minimum number of labourers to access the unemployment 

subsidy or the agricultural income in favour of part-time farmworkers in the autonomous 

communities of Andalusia and Extremadura affected by the decreased production of 

olives due to drought: these will be the part-time employed farmworkers that reside in 

these Autonomous Communities and which apply for unemployment benefit. 
 

REQUIREMENTS:  

 
- To have contributed 20 actual days’ work over the 12 calendar months 

- To satisfy the remaining requirements for these benefits 

- That the application be made within six months of the entry into force of this law 

 

For illustrative purposes, we attach a summary table of the measures published. 
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As always, we remain at your disposal for any clarification concerning this circular. In 

addition to the professionals who regularly collaborate with your company, you may 

also contact Esther Sánchez, Natàlia Cerezo, Laura Pineda, Mireia Guarro or Cristina 

Arrufat. 

Best regards, 

AUDICONSULTORES 

 

 

 

 

 

 

 

 

 

The sole and exclusive purpose of this circular is to provide its addressees with selected content 

providing general information on employment, tax-related or legal developments and issues, 

without this in any way constituting professional advice or being sufficient for taking personal or 

business decisions. 

© 2015 Audiconsultores Advocats i Economistes SLP. All rights reserved. 

 

 



BENEFIT BASE FIRST 500 EUROS OF THE QUOTATION BASE TO THE SS

BENEFIT RATE "CONTIGENCIAS COMUNES" EMPLOYER PAYMENT CURRENTLY 23,60%

BENEFIT'S MAXIMUM AMOUNT 118 € MONTHLY X CONTRACT 500 X 23,6 %

24 MONTHS FROM THE START DATE OF THE CONTRACT

POSSIBLE EXTENSION OF + 12 MONTHS
IF TOTAL STAFF AFTER 24 MONTHS < 10 

EMPLOYEES

INDEFINITE EMPLOYMENT CONTRACT

FULL TIME CONTRACT

PROPORTIONAL REDUCTION IF PART TIME > 50%

NO DEBTS OF EITHER TAX OR SS QUOTATIONS

DELAYED PAYMENT TO SS PRODUCE THE AUTOMATIC LOSS 
OF THE MONTHLY BENEFIT

"IMPROCEDENTES" DISMISSALS RESTRAIN THE BENEFIT (1 
TO 1)

NET INCREASE OF THE INDEFINITE EMPLOYMENT

NET INCREASE OF THE TOTAL EMPLOYMENT

SUSTAINING OF THE NET EMPLOYMENT (INDEFINITE AND 
TOTAL) DURING 36 MONTHS

EXTINCTIONS AND NOT "IMPROCEDENTES" 
DISMISSALS WILL NOT BE COMPUTED

NO SERIOUS OFFENCES (Art. 16, 22.2 o 23 RDL 5/2000)

APPLICABLE TO COOPERATIVE AND LABOUR COMPANIES' 
PARTNERS

ONLY ON GENERAL REGIME

PART TIME CONTRACT <50%

SPECIAL LABOR RELATIONSHIP

RELATIVES UP TO SECOND GRADE

EMPLOYEES INCLUDED IN SPECIAL SS SYSTEMS

PEOPLE COMING FROM "IMPROCEDENTE" DISMISSAL IN 
GROUP COMPANIES 6 MONTHS EARLIER

EMPLOYEES THAT WORKED IN THE SAME COMPANY 
DURING 6 MONTHS EARLIER

NOT APPLICABLE IF ANY OTHER BENEFIT TO THE SS 
QUOTATION

EXCEPT ART. 107 LEY 18/2014 (SNGJ)

BRAKE OF THE NET EMPLOYMENT SUSTAINING REIMBURSEMENT OF FEES

BRAKE OF THE REST OF REQUIREMENTS
REIMBURSEMENT OF FEES + SURCHARGES + 

INTEREST FOR DELAYED PAYMENT

DISCIPLINARY PROCEEDINGS

SUMMARY OF THE NEW MEASURE TO PROMOTE THE INDEFINITE EMPLOYMENT

APROVED 27/2/15 ‐ PUBLISHED 28/2/15 ‐ OPERATIVE FROM 1/3/15

BENEFIT'S DURATION

REQUIREMENTS AND CONDITIONS

CALCULATION TO BE MADE ON THE DAILY 
AVERAGE OF THE 30 DAYS PREVIOUS TO THE 

CONTRACT

NOT APPLICABLE


