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SUMMARY 

 

In relation to the general strike scheduled for Friday, 18 October, convened by the 

Intersindical-CSC unions and the IAC (Intersindical Alternativa de Catalunya), we wish to 

inform you of the following repercussions of this strike action. 

 

 

RIGHTS AND OBLIGATIONS 

These are the main rights and obligations before the strike called, both for workers and for 

companies: 

 Striking is a collective right individually exercised which is regarded as a fundamental 

right. Therefore, a worker may join a strike or not. 

 

 As this is a fundamental right, employees are free to exercise it or otherwise and therefore 

employers cannot take action to limit or influence its exercising. 

 
 Workers are not obliged to notify employers of their intention to go on strike or not. 

 

 The possibility of imposing minimum services only refers to companies that perform 

public or general-interest services such that, if they are not agreed with the Strike 

Committee, the employment authorities can impose them. Private companies, in 

contrast, are not affected by this possibility. 

 

 Concerning the effects on the employment contracts of workers who exercise their 

right to go on strike, the following should be noted: 
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o The employment contract and worker's pay are also suspended. 

o Likewise, there will be a proportional reduction in any extraordinary 

payments. 

o Right to the reservation of the work post until the strike ends. 

o During the strike, workers do not cease to be registered for Social Security, 

but with respect to their benefits, they come under a “special registration” 

situation during which the obligation to contribute is suspended. This fact 

must be reported within 3 days to the Treasurer's Office of the Social Security. 

 

 If a worker is in a situation of temporary disability which started prior to the strike 

situation they will continue to receive their benefits, and the employer's delegated 

payment obligation, if any, will continue. In contrast, if the temporary disability situation 

commences on the day of the strike, the workers concerned will not be entitled to these 

benefits or to any supplements that the employer is required to pay until the strike 

ends, without prejudice to their right to healthcare. 

 

 Workers that go to work but cannot carry out their work or are not given work to 

perform are entitled to receive their full salary. 

 

 During the strike, workers following the strike can take action to publicise the strike. 

In this respect, informational pickets are lawful, as are those that try to persuade workers 

to join the strike, provided that in their efforts at persuasion they do not use intimidating, 

threatening or violent behaviour. 

 

 In the event that the strike results in a clearly dangerous or violent situation or the 

illegal occupation of the workplace which alters the right to work of employees who 

decide not to follow the strike, the company may perform a lock-out for the requisite 

time. 

 

 The replacement of striking workers by other temporarily hired workers violates 

the right to strike and is classed as very serious punishable conduct that entails major 

fines. 
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 In this respect, shifting production from one centre to another has been considered 

as a violation of the right to strike, as has the performance of unscheduled) overtime 

in the days prior to the strike for the purpose of diminishing the effects of the strike or the 

abusive use of functional mobility, the replacement of striking workers by others from the 

same company with a different professional category being regarded as a violation of the 

right to strike. 

 

 Exercising the right to strike cannot be penalised, unless a worker commits an 

infraction of employment regulations during the strike. 

 

 

The professionals in our Labour Area that specialise in these matters are at your disposal for 

any clarification or additional information you may require in relation to the content of this circular 

letter. Please contact us by telephone at 934 677 414. 

 

Yours sincerely, 

AUDICONSULTORES 

LABOUR AREA 
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